
 
 

PARSIPPANY HIGH SCHOOL 
Student & Parent Handbook 

2020-2021 
 

BOARD OF EDUCATION 
Mr. Frank Neglia – President 

Mrs. Allison Cogan – Vice President 
Mr. Timothy Berrios 

Mr. George Blair 
Mr. Andrew Choffo 
Mr. Joseph Cistaro 

Mr. Matthew DeVitto 
Mrs. Susy Golderer 

Mrs. Judy Mayer 
 

ADMINISTRATION 
Dr. Barbara Sargent, Superintendent 

Mrs. Robin Tedesco, Business Administrator/Board Secretary 
Dr. Tali Axelrod, ​Assistant Superintendent for Curriculum and Instruction 

Dr. Robert Sutter, Assistant Superintendent of Human Resources 
Mrs. Joni Benos, Chief of Staff/Public Information Officer 

Dr. Nancy Gigante, Director of Planning, Research and Evaluation 
 

PARSIPPANY HIGH SCHOOL ADMINISTRATION 
Dr. Denis Mulroony, Principal 

Mr. Keith Bush, Assistant Principal 
Mrs. Melissa Carucci, Assistant Principal 

Mr. Michael DiBernard, Assistant Principal 
 

 
 

1 



 
 
 

PRINCIPAL’S MESSAGE 
 

Welcome to Parsippany High School 
 

Dear Students (& Parents), 
 
Welcome to the 2020-21 school year at Parsippany High School. We are            
very proud of what we’ve created here at PHS: a school community where             
students, parents, teachers, coaches and administrators work together to do          
what is best for you, our students, to learn and grow. We are proud to be                
RedHawks and want you to have the same pride in being RED:            
empoweRED, inspiRED, undeterRED, cheeRED, prepaRED, and honoRED. 
The rules and procedures outlined in this handbook are all designed to            
create the best and safest learning environment for you to learn in. It is a               
great idea to read this handbook and to treat it as an owner’s manual for your                
success at PHS. Know what is expected of you; know the academic            
guidelines; know the policies that will keep you safe, productive and happy.            
Please remember that while many of these rules detail the things you ​can't             
do at PHS, there are so many things you ​should do: get involved, try your               
best, make friends, help people, explore your talents, find your passions, set            
goals, challenge yourself, etc… 
 
***At the time of this “printing” we have not entirely updated some of             
our procedures as related to Covid-19. This information will be shared           
with you and posted on our website as it is ready.***  
  
As always, we are here to help you along the way. If you have any concerns                
or suggestions, please reach out to a teacher, coach, counselor or           
administrator. 
 
Have a great year. 
 
Dr. Denis Mulroony 
 
 
Visitors are welcome to our school if they contact the principal first and 

receive permission to spend time at Parsippany High School for a 
specific reason. 
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2020-2021 STUDENT ACTIVITIES 
 

Club Name Advisor(s) Club Name Advisor(s) 

Academic Decathlon Nancy Lennon 
Stacy Cozin Net-Aid/GCC Monika Castillo 

African-American Club Jeremy Chaudruc Newspaper Matt Reidinger 

ALAS/Latin America Carolina Sylvin Peer Buddies Jason Hurta 
Jen Hakim 

Asian-American Club Julianne Sanchez Red Cross Club Diana Wong 
  Robotics Club Kathy Effner 

Dance Team Monika Castillo Science Olympiad TBD 

DECA Chrissy Russell 
Gerry Papa School Store Chrissy Russell 

Environmental Club Nancy Lennon 
Kelly Garbarino Sound & Light Colin Aguesseau 

Andy Nicholes 
ERASE Keith Campbell Spanish Club Carolina Sylvin 

FBLA Robert Garcia Spanish Honor 
Society Damaris Delgado 

French Club   
Donna Donelan Ski Club Aimee Doyle 

 
French Honor Society 

 
Mickey Cassu Student Council Melissa 

VanWingerden 

Gamer Club David Novak UNICEF Shawn dôAnunciacao 

GSA Melanie Jensen 
Jennifer Hakim 

 Italian Honor 
Society 

 

Angela Minichiello 
 

Homework Club Jeremy Chaudruc 
Dave Novak Yearbook 

Melissa 
VanWingerden 

Marygrace Record 

Italian Club 
 

Marta DeCandia 
 

Freshman Class Rebecca Lilienthal 
& Michelle Nicoletta 

Indian Cultural Club David Novak 
Shawn dôAnunciacao Sophomore Class 

Diana Wong 
Colleen Lazzari 

 

Interact Club Dana Maucione 
Aimee Doyle Junior Class Melanie Jensen  

Katie Vesper 

Key Club Chelsey Grosso  
Lindsay Hulin Senior Class Briane DeGironimo 

Jen Hakim 
Literary Magazine 

(Totem) Matt Reidinger Fall Drama/Spring 
Musical Ester Musilli 

Math Team 
Mu Alpha Theta 

Diana Wong 
Briane DeGironimo Pit Orchestra Joseph Stella 

Model Congress Shawn dôAnunciacao Menôs & Womenôs 
Choir/Chambers Christine Wilson 

National Honor 
Society 

Matt Reidinger 
Ellen Belarmino Jazz Ensemble Greg Dalakian 

National Art  
Honor Society Laura Rizzo   
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2020-2021 ATHLETIC PROGRAM 
 

FALL WINTER SPRING 
Football Boys Basketball Baseball  
Boys Soccer Girls Basketball Softball  
Girls Soccer Wrestling Boys Tennis  
Girls Tennis Swimming Golf (boys/girls) 
Field Hockey Cheerleading Boys Track  
Girls Volleyball Winter Track (boys/girls) Girls Track  
Cheerleading Ice Hockey Boys Lacrosse  
Cross Country (boys/girls) Girls Lacrosse  
Marching Band  
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2020-2021 DROP SCHEDULE ROTATION 

*to be published when approved 

2020-2021 Cohort SCHEDULE ROTATION 

*to be published when approved 

 
2020-2021 School Calendar 

*to be published when approved 
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ADOPTED 2004-2005 - March 30, 2004: NON-DISCRIMINATION PROGRAM

A​FFIRMATIVE ACTION 
The Parsippany-Troy Hills School District follows all mandates regarding Affirmative Action. The            
Board guarantees to all persons properly enrolled in the schools of Parsippany-Troy Hills equal              
access to the educational program of the school district. No pupil shall be excluded from               
participation in, denied the benefits of, or subjected to discrimination in any educational program              
or activity of this district on the basis of race, color, creed, religion, sex, ancestry, national origin,                 
social or economic condition, disability or sexual orientation. 

Ms. Cory Wegesa – 504 Coordinator for Disabled Students and Staff 
Dr. Robert Sutter – Employment/Contract Practices 
Dr. Denis Mulroony– Principal 

 
 

SEXUAL HARASSMENT IN EDUCATION 
Sexual harassment in the classroom, related programs or activities is the behavior of an              
individual which emphasizes the sexuality or sexual identity of another individual in a manner              
which prevents or impairs the victim’s full enjoyment of educational opportunities. Sexual            
harassment is also defined as unwanted, offensive behavior by an instructor or student who              
resorts to the use of power and status over another person. 
 
Harassment may include:  unwanted touching; verbal comments, name calling; spreading sexual 
rumors; gestures, jokes or cartoons; too personal a conversation or note.  Harassment of staff 
members by students is equally abhorrent.  

 
Any person with any information regarding actual and/or potential sexual harassment of a pupil 
by any school employee, other pupils, or third parties must report the information to the school 
Building Principal, their immediate supervisor or the Affirmative Action Officer.  
 

AFFIRMATIVE ACTION GRIEVANCE PROCEDURE 
The Parsippany-Troy Hills School System takes pride in upholding all the regulations associated             
with affirmative action mandates. If a student thinks she/he has been discriminated against on              
the basis of sex, race, religion, national origin, creed, handicap, or sexual orientation the              
aggrieved individual should report this information to the Building Principal or Affirmative Action             
Officer and refer to the Board’s Policy on Affirmative Action. 

 

Affirmative Action Officer - Dr. Robert Sutter 
Superintendent – Dr. Barbara Sargent 
Board of Education (in executive session): Mr. Frank Neglia 
 
In the event of an impasse at the board level, further appeal may be made through existing                 
statutory provisions.  
 
If the appellant is a disabled person, he/she shall process any complaint through the Section 
504 Coordinator, TBA, who is responsible for practices involving disabled persons. 
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Parsippany-Troy Hills Township Schools  
 

Robert S. Sutter, Ed.D       P.O. Box 52  
Assistant Superintendent of Human Resources Parsippany, NJ 
07054-0052  
 (973) 263-7200 ext 7207  

 
 

September 2020  
 
Dear Parents,  
  
The members of the Parsippany-Troy Hills Township community of schools share a 
common purpose.  Teachers, administrators, and support staff join with each of you 
to provide the best public education possible for over seven thousand boys and girls. 
We are committed to insure a safe, harassment free learning and working 
environment for all individuals in our schools, including students, staff, parents and 
guardians and all outside vendors who provide services for our district.  
 
To that end, as one of the district’s Affirmative Action Officers, I ask your help.  Each 
year we provide training for our staff in identifying and preventing harassment of all 
types.  Through our counseling and character education programs at all levels we 
help our students understand that all people deserve common courtesy and each of 
us is entitled to learn and work in a safe and secure environment, free of bullying or 
harassing behaviors.  Please talk to your sons and daughters about how they should 
be treated and how they should treat other people.  Reach out to your child’s 
counselor or principal if situations arise that make them or you uncomfortable.  Most 
importantly, please continue to teach by your example.  Always speak to school 
personnel in a respectful manner.  
  
Please know that each member of our staff understands the awesome responsibility 
we have.  We recognize that every parent wants only what’s best for their child.  We 
too want what’s best for each and every child we serve.  Together we can provide not 
only an outstanding education for our kids, but can help them understand the 
importance of tolerance and respect.  
  
Thank you for your continued support.  
  
Sincerely,  

  
  
  

Robert S. Sutter, Ed.D.  
Assistant Superintendent of Human Resources 
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